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FURTHER EDUCATION LECTURERS’ NEGOTIATING COMMITTEE
Further Education Lecturers’ Pay Award from 1 September 2014
In accordance with the provisions of Article 11, Schedule 3, paragraph 10.3 of the Further Education (Northern Ireland) Order 1997 the Constitution for Negotiating the Terms, Conditions of Service and Remuneration of Lecturers’ Employed in Colleges of Further Education, it has been determined that from 1 September 2014, the rates of salaries and allowances to be paid to Lecturers in Colleges of Further Education shall be those set out in the Appendix 1 to this Circular.

Summary of Changes:
This determination gives effect to the following:

1. 0.1% increase in Lecturers’, Principal Lecturers’ and Heads of Departments’ salary rates from 1 September 2014.
2. 0.1% increase to, and implementation of, consolidated and pensionable Threshold and Deane related payments.
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APPENDIX 1
1 Lecturers

	Scale Points
	Rate as at 1st Sept 2013 
	Rate as at 1st Sept 2014

	1
	£22,586
	£22,609

	2
	£25,970
	£25,996

	3
	£28,146
	£28,174

	4
	£30,485
	£30,515

	5
	£32,745
	£32,778

	Threshold*
	£2,609
	£2,612

	Deane**
	£1,357
	£1,358


Threshold point

*
Threshold payment carried from lecturer scale, if applicable. Threshold payment carried or newly acquired on the lecturer scale
Deane

**
The Deane payment is detailed in Section 6 of this circular.  This payment relates to staff who have been on threshold for two years or more.

(Note – pay award applied and the new rates then rounded to the nearest £1)
2 Principal Lecturers

	College Size Grouping
	Scale
	Range of Points on Scale

(£) – 2013
	Range of Points on Scale

(£) – 2014

	E3 and Higher – 5&6
	5

6
	£43,690 – £47,498
£44,968 – £48,777
	£43,734 – £47,545

£45,013 – £48,826


Note:
These scales do not show the £2,612 payment for lecturers on the Principal Lecturer scale who apply for and are awarded a Threshold payment or who have carried such payment from another scale. 
3 Heads of Departments

	College Size Grouping
	Scale
	Range of Points on Scale

(£) - 2013
	Range of Points on Scale

(£) - 2014

	EFG13 – EFG16
	13

14

15

16
	£46,223 – £50,043
£47,498 – £51,319
£48,777 – £52,583
£50,043 – £53,843
	£46,269 – £50,093

£47,545 – £51,370

£48,826 – £52,636

£50,093 – £53,897



	FG16 – FG21
	16

17

18

19

20

21


	£50,043 – £53,843
£51,319 -  £55,122
£52,583 – £56,397
£53,843 – £57,670
£55,122 – £58,943
£56,397 – £60,206

	£50,093 – £53,897

£51,370 – £55,177

£52,636 – £56,453

£53,897 – £57,728

£55,177 – £59,002

£56,453 – £60,266


Note:
These scales do not show the £2,612 payment for lecturers on the Head of Department scales who apply for and are awarded a Threshold payment or who have carried such payment from another scale. 
4 Management Salary Spine

	Management Spine Points
	Salary

(£)-2013
	Salary

(£)-2014
	Management Spine Points
	Salary

(£) - 2013
	Salary

(£)-2014

	1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18
	£32,839

£33,918

£34,993

£36,063

£37,145

£38,214

£39,287

£40,366

£41,447

£42,514

£43,690

£44,968

£46,223

£47,498

£48,777

£50,043

£51,319

£52,583

	£32,872

£33,952

£35,028

£36,099

£37,182

£38,252

£39,326

£40,406

£41,488

£42,557

£43,734

£45,013

£46,269

£47,545

£48,826

£50,093

£51,370

£52,636

	19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36
	£53,843

£55,122

£56,397

£57,670

£58,943

£60,206

£61,482

£62,745

£64,024

£65,281

£66,563

£67,833

£69,093

£70,375

£71,641

£72,917

£74,171

£75,450

	£53,897

£55,177

£56,453

£57,728

£59,002

£60,266

£61,543

£62,808

£64,088

£65,346

£66,630

£67,901

£69,162

£70,445

£71,713

£72,990

£74,245

£75,525



Note:
The Management Spine does not show the £2,612 payment for members of staff on the management spine who apply for and are awarded a Threshold payment or who have carried such payment from another scale. 
5 Payment of Part-time Hourly-Paid Teachers

The hourly rates for part-time teaching shall be set out in the table below.

	Category
	Standard of Courses
	Rate per Hour

(£) - 2013
	Rate per Hour

(£) - 2014

	II/III
	Courses above National Certificate or equivalent standard leading directly to a university degree or equivalent qualification and courses of equivalent standard but not necessarily leading to a university degree or equivalent qualification


	£35.67
	£35.67

	IV
	Courses above the level of the General Certificate of Secondary Education or comparable level leading directly to the National Certificate, or courses or parts of courses of a comparable standard


	£30.47
	£30.47

	V
	Courses other than those described above
	£22.37
	£22.37


Note:
There is no change to the hourly rates.

6 Deane Agreement – 1 September 2014
6.1 All Lecturers who have been on the threshold pay point for at least two years (at 1 September 2014) `will receive a further award of £1,358 from 1 September 2014.  This award will be consolidated and pensionable.
6.2 All Lecturers who move on to the threshold point (at 1 September 2014) will receive a further award of £1,358 (or the relevant figure at that point in time), on completion of two years’ service on the threshold pay point.
7 Responsibility Allowances

7.1
Under the Deane Agreement, it was agreed that a system of responsibility allowances could be introduced on a college by college basis, concurrent with the phasing out of the Senior Lecturer grade. Allowances are permanent or flexible.  The permanent allowances are pensionable and consolidated whilst the flexible allowances are non-consolidated.  One responsibility allowance will be valued at £1,629.
8 Re-organisation Allowance

8.1
Where a lecturer in a further education college is in receipt of a reorganisation allowance in accordance with the provisions of Department of Education Circular 1996/1, the value of that allowance should be uplifted by 0.1%.
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