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New offensive against insecure contracts


In January 2016 UCU wrote to every higher education institution in the UK and every FE college in England asking them to commit to talks about reducing their dependence on precarious contracts, pending a new UCU report to be published in the spring. This initiative is designed to increase public pressure on institutions and assist branches in negotiating improvements for the thousands of casualised staff who desperately need their union.


In an appearance at the business and skills committee in December 2015, Sally Hunt slammed the university sector for its exploitation of casual contracts and warned that delivering high quality teaching would not be possible until hard-working staff were employed on decent secure contracts.  UCU's own report on the everyday stuggle to make ends meet on precarious contracts was published in May 2015.


For more campaign information: � HYPERLINK "http://www.ucu.org.uk/stampout" �www.ucu.org.uk/stampout� 





�REASONS TO JOIN UCU





UCU is a trade union with almost 110,000 members across the UK.





We represents lecturers, tutors, teachers, learning support, assessors, heads of departments or faculties, careers and library staff.





Your branch negotiates collectively with your employer.





You can get advice and representation from experienced local UCU reps, supported by full-time UCU officials. Legal advice is available if appropriate.





We represents the profession and campaign on a wide range of workplace issues – job insecurity is a key issue. 





Subscription rates depend on your earnings.





Claim tax relief from a proportion of your subs: � HYPERLINK "http://www.ucu.org.uk/taxrelief" �www.ucu.org.uk/taxrelief� 

















Anti-Casualisation Network


Join our anti-casualisation email discussion network here: � HYPERLINK "http://www.ucu.org.uk/elists" �www.ucu.org.uk/elists�





Follow us on Twitter - @UCU





Find out more about our campaign:


� HYPERLINK "http://www.ucu.org.uk/stampout" �www.ucu.org.uk/stampout�








Want to join?


Here’s how:





Join online:


� HYPERLINK "http://www.ucu.org.uk/join" �www.ucu.org.uk/join� 





Or phone:


Tel: 0333 207 0719





For subscription rates:


� HYPERLINK "http://www.ucu.org.uk/subscriptions" �www.ucu.org.uk/subscriptions�








Talk to your local branch or volunteer to become a rep for casualised staff yourself.  Email � HYPERLINK "mailto:anticasualisation@ucu.org.uk" �anticasualisation@ucu.org.uk� for more details.  Become a UCU contact and distribute UCU material: � HYPERLINK "http://btu.web.ucu.org.uk/volunteer/" �http://btu.web.ucu.org.uk/volunteer/�


For guidance and support in campaigning, see our campaign web page: � HYPERLINK "http://www.ucu.org.uk/stampout" �http://www.ucu.org.uk/stampout�








UCU courses and resources


�UCU offers a range of free courses and resources in personal and professional development. Courses include research grant application writing, classroom management, voice care and getting the most from your career. 





There are also downloadable guides on topics including assertiveness, applying for new jobs and using social media. Find out more: � HYPERLINK "http://cpd.web.ucu.org.uk/" �http://cpd.web.ucu.org.uk/�











Security Matters





The first issue of UCU’s new campaigning magazine supporting the fight against casualisation covers a range of issues including:


Balancing casual work with care;


Winning better jobs in adult education;


Organising postgraduates;


Casualisation and BME workers in education





To download a copy:


� HYPERLINK "http://www.ucu.org.uk/securitymatters" �www.ucu.org.uk/securitymatters� 


For printed copies email Jonathan White: � HYPERLINK "mailto:jwhite@ucu.org.uk" �jwhite@ucu.org.uk� 








Collective strength


�UCU branches across the UK have negotiated improvements for staff on casual contracts.  Here are just some of our successes:





Thanks to UCU, Wiltshire College and City of Bristol College recently agreed to move their zero-hours and agency staff onto improved fractional part-time contracts. 





Gower College in Wales has agreed to allow zero-hours contract staff working substantial hours to apply for part-time fractional contracts.





Read more about our recent successes here:


� HYPERLINK "http://www.ucu.org.uk/socc-casestudies" �www.ucu.org.uk/socc-casestudies�








South Downs College UCU – proud of progress on permanent contracts


Branch officers at South Downs College in Hampshire have been campaigning hard to persuade managers to move hourly paid staff onto permanent fractional or full-time contracts. Branch secretary Vicky Doxat has sent us the following update:��'Faced with discussions about a restructure, we took the opportunity to raise the issue of contracts of employment. When UCU officers made the principal aware of UCU's national campaign against casualisation, she indicated that she was supportive of our suggestion of moving staff from temporary hourly-paid contracts to permanent fractional contracts. Obviously, we welcomed this move and as a result, we now have 95% of staff on permanent contracts and only 5% of staff on temporary hourly paid contracts.’�











