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Template UCU survey of hourly paid and zero hours staff
This document contains suggested questions that branches can use to survey hourly paid staff – including those on zero hours contracts - at their institution to support campaigning and bargaining on casualisation. 

FE, Adult and Higher Education branches can adapt the questions to more closely suit their institutional arrangements

You can get help with turning this into an online survey for your branch by emailing the campaigns team at: campaigns@ucu.org.uk 
About you:

1. Age:

2. Gender M/F/Other/Prefer not to say:

3. Ethnicity:

4. Department/Faculty/work area:

5. Subject area:

6. Job title:

7. Are you currently studying for a postgraduate qualification? Y/N
Information about your pay and working hours:

8. What is your hourly pay rate?

9. Please list the duties that are included in this hourly rate: [eg, teaching, marking, preparation, relevant meetings, administration]

10. Please list any duties you undertake that are not included in this hourly rate:

11. How much paid time is allowed within your hourly rate for marking and preparation?

12. How much time per teaching hour do you actually spend on marking and preparation?

13. Please list any other duties for which you are paid less than the hours that are necessary to complete them and give details:

14. Do you receive annual increments? Y/N

15. If yes, are these increments automatic? Y/N
Are you on a zero hours contract?

16. The basic definition of a zero hours contract is one in which your employer does not guarantee you any hours of work or makes no ongoing commitment to provide you with work. Are you on such a contract? Y/N

17. If yes, please give details [it would be helpful if you could insert the wording that your contract uses to describe your working hours (eg. ‘Hours to be notified’, ‘hours as per timetable’, ‘no guaranteed hours’, ‘your hours will be determined by student numbers/enrolments’ etc)

Your experience of hourly paid work
18. How do you rate your experience of hourly paid work in terms of the following:

	
	Very Good
	Fairly good
	No opinion
	Fairly bad
	Very bad

	Your hourly rate of pay
	
	
	
	
	

	Your future job security
	
	
	
	
	

	Your workplace/office facilities
	
	
	
	
	

	Having enough paid time to prepare classes within paid time
	
	
	
	
	

	Having enough paid time to mark work within paid time
	
	
	
	
	

	Your opportunity to be involved in your  department
	
	
	
	
	

	Your workload
	
	
	
	
	

	Your access to training and development opportunities
	
	
	
	
	

	Your sense of being valued by your employer
	
	
	
	
	


19. Have you experienced unequal treatment as an hourly-paid member of staff, compared to your full-time or permanent colleagues? Y/N

If, so, please give details: (The survey is anonymous and this section can be kept confidential)

Your career 
20. How many years have you been employed in hourly-paid teaching at any institution? (1-15+)

21. How many years have you been employed in hourly paid teaching at this institution? (1-15+)

22. How many years have you been employed on a contract where your hours are determined by a timetable issued termly/yearly? (1-15+)

23. Over the course of your teaching career so far, how many fixed term contracts have you had? (1-10+) 

24. What was the length of the longest and shortest fixed term contract you have had? (months/years)

25. Would you prefer to be employed on a permanent fractional contract? Y/N

26. Please give details to explain your answer: 

27. Do you have any other comments you’d like to make?


NOT A UCU MEMBER YET? 

JOIN NOW ONLINE HERE: https://join.ucu.org.uk/ 
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