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Sickness absence information for UCU safety reps

UCU wants to find out about the kind of information our health & safety representatives are given about sickness absence in the workplace. We want to include information about this in the next biennial stress survey.  Official information can help UCU safety reps to make a case to the employer where there are problems.

The Safety Representatives & Safety Committees Regulations, Regulation 7(2) does require employers to make available to safety representatives the information within their knowledge, necessary to enable the safety representatives to fulfil their functions. Information about sickness absence is such information. Download free from http://www.tuc.org.uk/extras/brownbook.pdf
The Health and Safety Executive guide ‘Involving your workforce in health and safety: Good practice for all workplaces’ says a health and safety committee should consider standing items such as statistics on accident records, ill health and sickness absence (paragraph 133). Download free from http://www.hse.gov.uk/pubns/books/hsg263.htm
Guidance paragraph 76 to Regulation 9 of the Safety Reps & Safety Committees Regulations suggests standing agenda items for safety committees.  This includes “consideration of aggregated absence statistics and reasons for such absences” so that reports can be made to management on unsafe and unhealthy conditions and practices, together with recommendations for corrective action. 

Please let us have your responses to the following questions:

1)
Are you given statistical information about sickness absences by the employer? (If ‘No’, go to Q6)
2)
Is the information presented in a useable format?

3)
Is that information given to you at least 7 days in advance of safety committee meetings so there is an opportunity for the Branch/LA to consider it?

4)
Is the aggregated information broken down by:

a) The total numbers off sick during the period in question?

b) The reasons given for absence on the medical certificates?

c) The length of time the employees have been off work?

d) Absence broken down by faculty, department, school etc.?

5)
Is the information you are given sufficiently cross-referenced and detailed to permit the committee to adequately identify problem areas?

6)
If you are not given this information, please describe the reasons.
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