Selling pension changes to scheme members
 
The Universities Superannuation Scheme (USS) board has hired Antony Hodges Consulting (AHC) to sell proposed changes to university pensions to USS members. AHC, who have offices in Yorkshire, London and Sydney, describe themselves as ‘pension communicators’ who explain pension changes through an approach that 'blends psychology with media production and corporate awareness.' - http://uk.linkedin.com/pub/tony-hodges/9/541/161
 

The University and College Union (UCU) has concerns about the approaches AHC may take to sell changes to members. The union wants all members of USS, whether they are members of UCU or not, to have a proper say on the proposed changes. UCU believes the easiest way to do that is through a ballot of all scheme members. It says it is unimpressed by AHC’s approach, which is described on its website as:
“We find creative ways of getting the message across. It might be a game, a website or a video. Or even a combination. The answers aren't always obvious. By asking the right questions, we'll help you find them.”  - http://www.ahc.uk.com/our_work/financial_education
 

AHC’s track record of delivering for employers
 
AHC proudly lists glowing tributes from clients on its website, including this from Geoff McKenzie, Head of Pensions for Vodafone Group Services Limited, who praises AHC for their role in helping to close down Vodafone’s final salary pension scheme:

 "We recently completed a major pension change project including closing our DB Scheme to future accrual, improving our DC Plan and introducing salary sacrifice. AHC provided innovative ideas and excellent communications materials in delivering these challenging changes to the satisfaction of both the company and Trustees." - http://www.ahc.uk.com/our_clients/what_they_say_about_us (page 3)

 

AHC’s website also features this thank you note from Andy Dunlop, communications manager at Unilever UK Pensions:

"I wanted to put down in an email how very pleased I am with the result of all your hard work. The modeller and presentation are fantastic and a credit to all of you. Please pass on my thanks to all the team involved. You all showed great patience, commitment and professionalism and it is great to work with a bunch of people who have such a "can do" attitude to business. This is exactly how I knew things would be from my past experiences with AHC but just wanted to say." - http://www.ahc.uk.com/our_clients/what_they_say_about_us (page 2)

Unilever shut their final salary pension scheme in 2007.

 
AHC’s clients
 
A number of clients AHC lists on its website have been involved in looking to cut or close down their final pension salary schemes:

Unilever – closed final salary pension scheme

http://www.independent.co.uk/news/business/news/unilever-scraps-finalsalary-pension-438535.html
 
NESTLE- have announced they are to close final salary pension scheme

http://www.yorkpress.co.uk/news/business/news/5057535.End_for_Nestl___final_salary_pensions/
 

BP- has closed final salary pension scheme for new members

http://www.telegraph.co.uk/finance/newsbysector/energy/5430966/BP-will-close-final-salary-pension-scheme-from-April.html
 

Barclays- looking to cut benefits on final salary pension scheme

http://www.independent.co.uk/news/business/news/barclays-to-shut-final-salary-pension-plan-1696448.html
 

AVIVA- are to close final salary pension scheme

http://www.guardian.co.uk/money/2010/apr/20/aviva-shut-final-salary-pension-scheme
 

Premier Foods- are to close final salary pension scheme

http://www.guardian.co.uk/business/2010/aug/04/final-pension-premier-foods
 

Vodafone- looking to cut pensions contributions

http://uk.reuters.com/article/idUKGEE5AO2X320091125
 

Marks and Spencer- look to change final salary pension scheme in bid to cut costs

http://news.bbc.co.uk/1/hi/business/7815455.stm
 

Lloyds TSB- looking to introduce cap on final salary pension

http://www.guardian.co.uk/business/2010/apr/28/lloyds-tsb-pension-union-row
 
