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College and university staff do a considerable amount of work at home. Some UCU members work primarily from home.

Teleworking can have advantages and disadvantages. For employers it can reduce pressure on office space and equipment. For staff it can give greater flexibility and an ability to work in a more congenial environment.

However teleworking can also raises health and safety concerns. The Institution of Occupational Safety and Health (IOSH), www.iosh.co.uk, has published a very useful guide on teleworking which summarises the advantages and disadvantages including the health and safety risks that may arise. Out of 'site', out of mind? can be downloaded from the UCU members' health and safety page at www.ucu.org.uk/safemembers.
In addition to the health and safety issues this guidance raises, there may be other issues to consider such as whether working from home can lead to professional isolation.

Where teleworking is formally recognised as part of the working arrangements of staff by the employer, health and safety reps (alongside other reps) should consider negotiating an agreement to cover the issues this guidance raises.
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