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Facilities & assistance for UCU safety reps

What do safety reps need?

Safety representatives need a range of facilities and assistance to enable them to function effectively.  UCU suggests that, as a minimum, they include the general facilities all union reps need, such as 

· Secure storage place for documents and records

· Somewhere to talk to members privately

· Access to:


· Telephone, fax, E-mail, Internal mail to contact members

· Secretarial assistance – document production, photocopying etc where needed

· Trade union notice board

· Computer & printer for data storage, internet access, document production etc

Additional specific facilities relevant to health, safety & welfare include

· Access to monitoring & testing equipment, e.g.:


· Noise meter

· Thermometer (Wet and dry bulb)

· Light meter

· Gas analyser

· Dust sampling equipment


· Camera

· Specialist information (Books, journals, access to on-line/subscription databases etc)

· Information from suppliers of materials, substances and equipment

· HSE and general health and safety publications

· Copies of relevant laws and regulations with associated guidance

· Use of outside advisors

· Ready access to employer information, policies etc

Resources should be provided for a small library to store information that reps can easily access.

Employer’s duty to provide facilities and assistance for safety representatives

Regulation 4A(2) of the Safety Reps & Safety Committees Regulations (SRSCR) places an absolute duty on every employer as follows:

 “…every employer shall provide such facilities and assistance as safety representatives may reasonably require for the purpose of carrying out their functions under Section 2(4) of the 1974 Act and under these Regulations.”

Regulations 5(3) and 6(2) also impose the same duty on the employer specifically in relation to workplace inspections and the investigation of incidents and injuries.

What does “reasonably require” mean in this case?

“Reasonably require” qualifies the representatives’ needs, NOT what the employer has to provide. So the assistance and facilities required must be related to health, safety and welfare matters that affect UCU members in the institution. A request for information about the ventilation regulations in coal mines would not be a reasonable request for a university safety rep; but HSE guidance on Level 3 containment enclosures in a laboratory would.  Access to HSE Guidance, Approved Codes of Practice and other publications would be covered, as would copies of relevant HSE research reports.

What happens if the employer refuses to provide something we need?

Ask the HSE Inspector for help. In July 2007 the HSE finalised guidance for inspectors on enforcing the duties imposed on employers by the SRSCR. This guidance is available; to download a copy, go to http://www.hse.gov.uk/foi/internalops/fod/inspect/workerinvolve.pdf  
The title is the ‘Topic Pack: Worker Involvement and Consultation, July 2007’.
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