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 MACROBUTTON NoMacro [click and type  adressee name & address] 
 MACROBUTTON NoMacro [Click here to insert date] 
Dear  MACROBUTTON NoMacro [insert name of chief exec, principal, vice chancellor, chair of governors etc] 
Due regard to disability equality
Section 49A (1) of the Disability Discrimination Act 2005 requires public authorities, when carrying out their functions, to have due regard to the need to:

· promote equality of opportunity for disabled people

· eliminate unlawful discrimination

· eliminate disability related harassment

· promote positive attitudes towards disabled people

· encourage participation of disabled people in public life

· take into account disabled people’s disabilities, even where that involves treating disabled people more favourably.

The Disability Discrimination (Public Authorities) (Statutory Duties) Regulations 2005 / Disability Discrimination (Public Authorities) (Statutory Duties) (Scotland) Regulations 2005 [delete as appropriate] also require certain listed public authorities to produce a disability equality scheme, involve disabled people in the development of that scheme, and, included in the scheme, to produce an action plan detailing the steps that the authority plans to take during the lifetime of the scheme. Public authorities must also set out their method of assessing the impact of policies and practice on disabled people.

I am concerned that  MACROBUTTON  About.main [insert name of public authority] hasn’t given due regard to  MACROBUTTON  About.main [insert element of the general duty eg eliminating disability related harassment] in one of its functions.  MACROBUTTON  About.main [Insert details of policy, practice, or initiative]. The general Disability Equality Duty requires you to consider disability equality in relation to everything you do and  impact assessment – which you should have set out your arrangements for conducting in your disability equality scheme - is the means by which you can ascertain how effectively to comply with the duty. Please can you indicate how you have had due regard to the need to promote disability equality in all its elements in your decision to  MACROBUTTON  About.main [insert details]  and in particular can you send me a copy of the disability equality impact assessment you conducted before taking this decision / amending this policy / continuing with this practice [delete as appropriate]. If you have not conducted such an assessment, please indicate why not.

Please forward this information to me [state if you need information in an accessible format] within 14 days. I will contact you again if I have not received more information from you in this time.

Yours sincerely

 MACROBUTTON NoMacro [Click here and type name] 
 MACROBUTTON 






