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New offensive against insecure contracts


In January 2016 UCU wrote to every higher education institution in the UK and every FE college in England asking them to commit to talks about reducing their dependence on precarious contracts, pending a new UCU report to be published in the spring. This initiative is designed to increase public pressure on institutions and assist branches in negotiating improvements for the thousands of casualised staff who desperately need their union.


In an appearance at the business and skills committee in December 2015, Sally Hunt slammed the university sector for its exploitation of casual contracts and warned that delivering high quality teaching would not be possible until hard-working staff were employed on decent secure contracts.  UCU's own report on the everyday struggle to make ends meet on precarious contracts was published in May 2015


For more campaign information: � HYPERLINK "http://www.ucu.org.uk/stampout" �www.ucu.org.uk/stampout� 








Want to join?


Here’s how:





Join online:


� HYPERLINK "http://www.ucu.org.uk/join" ��www.ucu.org.uk/join� 





Or phone:


Tel: 0333 207 0719





For subscription rates:


� HYPERLINK "http://www.ucu.org.uk/subscriptions" ��www.ucu.org.uk/subscriptions�








Anti-Casualisation Network


Join our anti-casualisation email discussion network here: � HYPERLINK "http://www.ucu.org.uk/elists" ��www.ucu.org.uk/elists�





Follow us on Twitter - @UCU





Find out more about our campaign:


� HYPERLINK "http://www.ucu.org.uk/stampout" ��www.ucu.org.uk/stampout�








REASONS TO JOIN UCU





UCU is a trade union with almost 110,000 members across the UK.





We represents lecturers, tutors, teachers, learning support, assessors, heads of departments or faculties, careers and library staff.





Your branch negotiates collectively with your employer.





You can get advice and representation from experienced local UCU reps, supported by full-time UCU officials. Legal advice is available if appropriate.





We represents the profession and campaign on a wide range of workplace issues – job insecurity is a key issue. 





Free CPD courses including Research grant application writing





Claim tax relief from a proportion of your subs: � HYPERLINK "http://www.ucu.org.uk/taxrelief" �www.ucu.org.uk/taxrelief�




















BRANCH SUCCESSES





UCU’s campaign against zero hours contracts has produced positive  agreements in Scotland, at Edinburgh and Glasgow Universities. 





In Wales, UCU pressure meant that staff were moved off zero hours contracts at the Universities of Bangor and Aberystwyth. 





Now other universities are talking to us with a view to ending their use of these exploitative contracts. 


But we’re not just focusing on zero hours contracts.  Thanks to UCU pressure and negotiating, other universities are talking to us about improving job security for their hourly paid staff and making greater use of fractional part-time contacts.





UCU’s campaigning also recently persuaded the University of Warwick to abandon its controversial plans to deliver hourly paid teaching through a separate subsidiary called TeachHigher. UCU is now pushing the university to improve contacts and pay for its part-time teachers.





Read about more of our successes here:�� HYPERLINK "http://www.ucu.org.uk/socc-casestudies" �www.ucu.org.uk/socc-casestudies�








Talk to your local branch or volunteer to become a rep for casualised staff yourself.  Email � HYPERLINK "mailto:anticasualisation@ucu.org.uk" �anticasualisation@ucu.org.uk� for more details. Become a UCU contact and distribute UCU material: � HYPERLINK "http://btu.web.ucu.org.uk/volunteer/" �http://btu.web.ucu.org.uk/volunteer/�





For guidance and support in campaigning, see our campaign web page: � HYPERLINK "http://www.ucu.org.uk/stampout" �www.ucu.org.uk/stampout�








Security Matters





The first issue of UCU’s new publication covers:


Balancing casual work with care;


winning better jobs in adult education; organising postgraduates;


casualisation and BME workers in education.  





To download a copy:


� HYPERLINK "http://www.ucu.org.uk/securitymatters" �www.ucu.org.uk/securitymatters� 


For printed copies email Jonathan White: � HYPERLINK "mailto:jwhite@ucu.org.uk" �jwhite@ucu.org.uk� 








PRIORITIES FOR RESEARCH





A UCU report outlined the following priorities:


�A long-term investment strategy – we need to close the investment gap with our international competitors





A fundamental review of research funding and assessment – assessment has become too dominant and research over-concentrated in too few institutions





Strengthening institutional autonomy and academic freedom – the increased commercialisation of research policy and funding suggests we need new measures to protect academic freedom.





For the full report:


� HYPERLINK "http://www.ucu.org.uk/seeingthebiggerpicture" �www.ucu.org.uk/seeingthebiggerpicture� 














Exempt grants for academic research from new 'anti-lobbying' regulation


The Cabinet Office has announced that a new 'anti-lobbying' clause will be included in all Government grants from May 2016. This is an attack on academic freedom as it would stop grants for university research being used to influence policy-makers. It is bad for the public interest and democracy. UCU has written to ministers with concerns about this clause. Please sign this petition calling for an exemption for grants for academic research.  � HYPERLINK "https://petition.parliament.uk/petitions/122957" �https://petition.parliament.uk/petitions/122957� 











