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Charter for the treatment of casualised staff

X UCU is seeking a commitment from our employer on the following:
1. A fair rate of pay for all hours worked by hourly-paid staff including sufficient time for preparation, marking, administration, student support and scholarly activity.

2. Annual pay rises and incremental progression for all staff.

3. Working conditions for staff on casualised contracts that are comparable to those on permanent, full-time contracts.

4. Increased job security for staff currently on casualised contracts – transferring hourly-paid to full-time or fractional permanent contracts, 
and fixed-term staff to permanent contracts.

5. Ensuring systems are in place that significantly reduce the risk of redundancies for all staff including those on hourly-paid, fixed-term contracts or whose posts are underpinned by fixed-term external funding eg redundancy avoidance committees, effective redeployment and retraining policies.

6. Ending the use of zero-hours contracts.

7. Ensuring staff are employed on contracts that state they are employees and not give bogus self-employment status.

8. Fair treatment and pay for postgraduates who teach.

9. Support for ongoing access to professional development opportunities.

10. For staff that leave the sector, increased support for careers outside academia eg specialist career support and training.

Following discussions with our members, X UCU has developed this charter which outlines a range of demands that UCU members at X branch want management to address to make much-needed improvements for staff on casualised/insecure contracts.  

To make improvements outlined in this charter a reality it is important that staff on casualised contracts join UCU. We also need members to get involved so that we have the strongest possible negotiating position. Please get in touch with X branch (email:                  ) or contact anticasualisation@ucu.org.uk
Why Join UCU?

Staff on casualised contracts are vulnerable to redundancy and can be exploited – underpaid, undervalued and unable to exercise their employment rights.

UCU campaigns for fair pay, increased job security and for all staff to be valued as part of the academic team. Fixed-term contract, part-time, hourly-paid and other staff on casualised contracts should be treated no less favourably than permanent staff.

UCU members with individual problems at work can get support from local trained UCU representatives backed by full-time regional officials, as well as expert legal advice.  

Invest in your career – join UCU today

For membership benefits  www.ucu.org.uk/whyjoin
To join: join.ucu.org.uk

For more information: www.ucu.org.uk/fthpcommittee
Follow UCUAntiCasualisation on Twitter: @UCUAnti_Cas
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